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» Ask Nestlé to give
rainforests a break
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Revolution====— Evolution
Adoption | Big Parallel Phased
type | Bang Running adoption
Criteria
Needed “critical -
mass” Big Small
Need for risk -
C:};ﬁr & Low High
Need for
Jacilitation of Low High
the change.
Pz?ce of change High Low
over
Local desi, :
— & Low High
User adaptation Difficult ==———" Easy
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IT'S GOOD FENG SHUI  |2] 1 NEED SOMEONE TO #| SOME PEOPLE CALL IT
TO STAND NEXT TO YOU |E| CHECK ALL OF THESE >| _SUPERSTITION, BUT
BECAUSE YOU ABSORB  |§| DESIGN SPECS BEFORE |z| I™ PRETTY SURE IT'S
THE WORKFLOW ENERGY. |2| TOMORROW MORNING. |2 A SCIENCE.
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